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Description of the Current Faculty Track 

The Current Faculty Track in the Ph.D. program in Educational Studies at Talbot School of 
Theology, Biola University, is approved by ATS and designed for people already teaching in 
Christian higher education who desire to expand their knowledge in Christian education and 
develop their skills in research, leadership, and teaching.  It is an attempt to serve the needs of 
current faculty called to teach within the broad field of Christian education and practical 
theology who are unable to access locally the kind of Ph.D. program that would focus on their 
disciplines and concerns.  It’s use of modular coursework makes it possible for these kinds of 
students to continue to teach at their educational institutions as they pursue and complete their 
Ph.D. degrees.  The Ed.D. degree is also available and is open both to those currently teaching in 
higher educational settings and to those in educational ministry contexts. 
 
Qualifications for Admission to the Current Faculty Track Ph.D. Program 

I.  Ongoing Teaching Involvement 
Along with meeting the regular qualifications for admission to the Ph.D. program, students 
seeking admission to the Current Faculty Track must have ongoing employment teaching in 
Christian higher education.  The level of involvement can range from adjunct to full-time 
teaching, but must be ongoing during the coursework phase of the program (i.e., a little over 
three years).  In most cases, this teaching will be in fields related to Christian education or the 
broad field of practical theology. 

 
II.  Sending School Support Structures and Relationships 

Students seeking to be accepted into the Current Faculty Track of the Ph.D. program must 
also have agreement from their school administration to provide relevant support and 
supervision while they pursue Ph.D. studies.  This represents a significant commitment to 
support the faculty member in her/his growth as a researcher, teacher, and writer.  As much as 
available resources make it possible, it should include some combination of the following: 

 
A.  Institutional Support 

1. Released time to attend intensive doctoral courses held during the four weeks in the 
month of June and one-week in early January. (Mandatory) 

2. A reduced workload for the first three years of the program.  This will enable the 
doctoral student to focus more time and effort on their studies during the coursework 
phase of their program.  (Mandatory in some measure for full-time faculty) 

3. A partial or full “research leave” or sabbatical during a portion of the time the student 
is working on the dissertation phase of the program.  This will enable the student to 
give focused effort to this important part of their studies.  (Highly recommended) 

4. Some financial support to help the student handle the costs of study (e.g., tuition 
assistance, travel assistance).  (Highly recommended) 



5. Encouragement and financial support to attend professional association meetings 
within their academic discipline.  (Highly recommended) 

 
B.  Mentoring Support 

6. Identification of a “Doctoral Mentor” – A faculty member in the same (or related) 
discipline with an earned Ph.D. from an accredited institution and a strong research 
publishing and/or professional presentation record who is able to function in the 
following ways: (Mandatory) 
a.  Meet monthly with the doctoral student to review progress, provide support and 

encouragement as needed, discuss assignments, and help the student reflect on 
what is being learned through the doctoral program.  During the dissertation phase 
of study, this person can serve as a mentor in the research process and possibly as 
a fourth reader on the dissertation committee.   

b.  Serve as an advocate with the “sending school” to ensure that the student’s needs 
are being addressed and proper support given to ensure success both within 
expected work at the school and in doctoral studies. 

c.  Serve as an advocate with the school offering the doctoral degree (Talbot) to 
ensure that student needs are being properly addressed from that side. 

d.  Serve as a proctor for any exams or other evaluative components to the program 
that the student is to complete while away from the doctoral program school. 

e.  Encourage participation in professional association meetings, and assist where 
possible in helping the student prepare to share research papers in that venue. 

 
 C.  Library Support 

7. Help the doctoral student obtain access to a good research library relevant to  
       areas of research pursued within the doctoral program.  (Mandatory) 
 
Note: It is important that applicants seeking admission to the Current Faculty Track in this 
Ph.D. program sit down with their supervisors and/or other appropriate school administrative 
leaders and discuss the implications acceptance into the program will have for the faculty 
member and the school administration.  Once there is agreement to pursue this educational 
opportunity, both the faculty member and a responsible supervisor must fill out and sign the 
accompanying information sheet.  If you have any questions regarding the Ph.D. program in 
general, or the Current Faculty Track in particular, please feel free to contact the program 
director, Dr. Kevin E. Lawson (Phone: 562.906-4598;  Email: kevin.lawson@biola.edu) 
 
 
 



CURRENT FACULTY TRACK APPLICATION 
Verification of Teaching Employment and 

Institutional Support to be Provided 
 
This form is to be filled out by the applicant and the Dean of the school the applicant teaches in following 
a review of the requirements of the Current Faculty Track of the Ph.D. program in Educational Studies at 
Talbot School of Theology, Biola University.  This is to verify that the school administration is aware of 
the requirements and expectations of the program, including those of the school the applicant is employed 
at, and is willing to provide that needed support to the applicant if he/she is accepted into the program.   
Please fill out the information below, sign, and mail it to:   

         Dr. Kevin Lawson, Talbot School of Theology, 13800 Biola Avenue, La Mirada, CA  90639, USA 
 
Applicant’s Name: _____________________________________________________________ 

Administrator filling out the form: _________________________________________________ 

Administrator’s Position: ________________________________________________________ 

School:  ______________________________________________________________________ 

Address: _____________________________________________________________________ 

    _____________________________________________________________________ 

    _____________________________________________________________________ 

Phone:    _____________________________________________________________________ 

Email:    _____________________________________________________________________ 

School Website Address: ________________________________________________________ 

Department the Applicant Teaches in: ______________________________________________ 

Department Chair/Supervisor: ____________________________________________________ 

Position/Title of Applicant: _______________________________________________________ 

Full-time?   ____ Yes   ____ No   (If no, describe the extent of his/her current teaching load) 

_____________________________________________________________________ 

_____________________________________________________________________ 

Length of Employment: _______________________________________________________ 

Is it anticipated that the applicant will continue to teach at this school during the coursework 
phase of the Ph.D. program (approximately three-four  years)?  _____ Yes   _____ Not sure 
(If you answered not sure, please explain below.) 

_____________________________________________________________________ 

_____________________________________________________________________ 

_____________________________________________________________________ 

_____________________________________________________________________ 



To be signed by the Applicant: 

I am currently teaching at least part-time at the school identified above on an ongoing basis and 
anticipate continuing to do so throughout my program of study.  I have consulted with the 
administrative leaders of my school regarding the requirements for admission to this Current 
Faculty Track of the Ph.D. program in Educational Studies at Talbot School of Theology and  
they support my application to the program. 
 
Applicant Signature: _________________________________________ Date: __________ 
 

To be filled out and signed by the Dean or other authorized School Administrative Leader: 

I have reviewed the institutional expectations for our school if the above named applicant is 
accepted into the Current Faculty Track of the Ph.D. program in Educational Studies at Talbot 
School of Theology, and we are willing and able to provide the following kinds of support if  
he/she is accepted into the program:  (Please mark all that you will be able to do.) 

Mandatory Support 
____ Released time to attend intensive doctoral courses held on the Talbot campus during the  

month of June (four weeks) and one week in early January each year.  

____ If the applicant is a full-time faculty member, a reduced work load for the first three years  
of the program to enable the doctoral student to focus time and effort on his/her studies.   
Describe the nature of this workload reduction:  ________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 

____ Help the doctoral student obtain access to a good research library relevant to areas of  
research pursued within the doctoral program. 

____ Identification of a “Doctoral Mentor” – A faculty member in the same (or a related)  
discipline with an earned Ph.D. from an accredited institution and a strong research  
publishing and/or professional presentation record who is able to function in the  
following ways:  

a. Meet monthly with the doctoral student to review progress, provide support and 
encouragement as needed, discuss assignments, and help the student reflect on 
what is being learned through the doctoral program.  During the dissertation phase 
of study, this person can serve as a mentor in the research process and fourth 
reader on the dissertation committee.   

b.  Serve as an advocate with the “sending school” to ensure that student needs are 
being addressed and proper support given to ensure success both within expected 
work at the school and in doctoral studies. 

c.  Serve as an advocate with Talbot School of Theology to ensure that the student’s 
needs are being properly addressed from that side. 

d.  Serve as a proctor for any exams or other evaluative components to the program 
that the student is to complete while away from Talbot. 

e.  Encourage participation in professional association meetings, and assist where 
possible in helping the student prepare to share research papers in that venue. 

 



Highly Recommended Support 
____ A full or partial “research leave” or sabbatical during a portion of the time the student is  

working on the dissertation phase of the program to enable the student to give focused  
effort to research and writing. 

____ Some financial support to help the student handle the costs of study (e.g., tuition  
assistance, travel, books).   

____ Encouragement and financial support to attend professional association meetings within  
his/her academic discipline.   

 
Administrator Signature: __________________________________________  Date: _________ 
 
Please feel free to attach a letter or memo with any other information, concerns, or 
questions you would care to submit for consideration by the Ph.D. committee as it reviews 
this application. 
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